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What is CSHR Viseven?

@ Our Corporate Social Responsibility

At the heart of our values lies a strong commitment to promoting an active social presence, embracing
social responsibility, extending support to communities, actively participating in volunteer efforts, and
championing various environmental initiatives. Moreover, we hold in high esteem those colleagues
who are dedicated to making a social impact, recognizing their efforts as invaluable contributions to
the betterment of society. Our commitment to giving back extends beyond mere words. We actively

channel our resources towards charitable donations and actively engage in various philanthropic
endeavors.

Our contributions play an important role in enabling education, fostering job opportunities, and
nurturing the growth of professionals who are new to the industry. Thispimiged approach not

only fuels the industry's expansion but also empowers individuals by broadening their employment
horizons and augmenting their earning potential. A defining aspect of our approach is the alignment of
our Corporate Social Responsibility (CSR) initiatives with the globally recognized Sustainable
Development Goals (SDGs). This strategic alignment underscores our ambition to go beyetednshort
contributions, striving instead to create a lasting and meaningful impact. Through our multifaceted
initiatives, we aim to bring about positive and sustainable changes that reverberate on a global scale,
contributing to the overall betterment of our world.
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Governance

Ethics

Viseven strives to conduct business in accordance with high standards of business ethics and comply wi
applicable laws and regulations. Our Code of Conduct is designed to communicate and regulate our
values, principles, key rules, standards of doing business, behaviors that are expected and applicable to
Viseven team and to all parties interacting with Viseven.

Lé&‘» Anti-Bribery and AntiCorruption

Viseven strives to conduct business with integrity and to adhere to applicableartiption laws,
including the Anticorruption Act of Estonia, the US Foreign Corrupt Practices Act, and loeal anti
corruption laws in the countries where we do business.

Our AntiBribery and AntCorruption Policy is designed to help Viseven team to recognize, avoid and deal
with situations where bribery and corruption are likely to come up.
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E/ Grievance Form
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Via Grievance form every person or organization can submit personal grievances or raise concerns they
FNBE |6l Nb5 2F UKIFOG NBfFrOSa 02 zxAasgsSy Fa | 02Yl
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Grievance form provides an option to stay anonymous if person prefers to.

Regardless of option chosen, Viseven guarantees maximum confidentiality while proceeding submitted
grievance.

We view Grievance as a core elemenSpeakUgulture and efficient tool capable of highlighting and
signaling on areas for improvement and redutgeambating potential misconduct.
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Diversity

Viseven sustain healthy gender and age balance within 2025

Unknown: 7 (1.0 %) _

) ~ 18- 26: 95 (14.0 %)
Over 65: 2 (03 %)

56- 64: 6 (0.9 %)
46 - 55: 30 (44 %)

36 - 45: 204 (300 %) —

679

27-35: 335(49.3 %)

Age
@ 18-26 27-35 @ 36-45 46-55 @ 56-64 Over65 @ Unknown

679 Female: 320 (47.1 %)

Male: 359 (52.9 %)

Gender

Female Male



GeekSpace

ﬁh IT Community
L

Visevensupports the development of the local IT community throughGéeekSpacproject, a
communityfor IT specialists and anyone passionate about technology and IT sphere.

Founded in 2015GeekSpachostsfree meetups and conferences to foster networking, knowledge
sharing, and continuous learning.

Starting from 2022, albeekSpacevents have a charity mission to gather donations for military
support and
the victory of Ukraine!




EDUCATION

GeekSpace

@ Education

On April 10, thé&seekSpaceommunity marked its 1@ anniversary with the vibrarithTENse
Gatheringt a hybrid event held ih 2 | yhit Brought together hundreds of IT professionals and
enthusiasts from across the region.

The celebration also includecdcharity bookcrossing initiativen support of theEducation Initiatives
Fund reinforcingD S S | { Le#im@iSn@rit to knowledgesharing and social impact.

On May 23, 2025/iseverhosted aGeekMeetupin Zhytomyrt an evening blending tech insights with
community impact. The event featured four sessions on Al in development, writing readable
documentation, building a personal finance tracker, and learning from financial mistakes.

On December 5/iseversupported the thirdGeekSpac&eekMeetupint 2 T yhiTeghnology and
Pub format The free community event brought IT professionals together for an evening of tech talks
and networking.

The agenda includdolackend best practicesaDelivery checklistvith key project risk signals, and a
discussion o\l vs. Empathyn psychodiagnostics and therapy, reinfordh@ S | { Indis<bStO &
foster an open, knowledgeériven tech community.

GeekMeetup
Al x Architecture 23.05

iINTENsé&athering:
Celebrating 10 Years of
GeekSpace 10.04

GeekMeetuph y t 21 ¥
Technology and Pub




EDUCATION

GeekSpace
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EDUCATION

KompetentniStudenckR025
. onference
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o 9 VisevenParticipated In Conference

On May 6, Viseven participated in tkempetentniStudencki2025conference at the 21 y I 2 | YA €
of Economics and Business a dynamic event connecting students with industry professionals in tech.

Representing VisevehlannaShavurskg Solution Architect) antWykhailo LohazgIT Project Manager)
joined as mentors, sharing their experiences, offering guidance on project delivery in international IT
aStdAy3aazs YR yagSNAYy3a addzRSyGtaQ ljdSadrzya |«

The conference featured workshops, expert panels, and discussions on key trends such as Al, mobile
development, and digital transformation. It served as a valuable platform for students to gainoddl
insights and explore professional pathways.




EDUCATION

Viseven atT Step School

gr_J) VisevenSharing Insights

'a LINL 2F x2AaS@SyQa O2YYAGYSyd (2 YSydGa2NRy3a 1
OksanaVvysotska Lead Project Manager, held a sessiolT étep Schopkharing realorld insights on
building a successful career in IT.

She spoke about key qualities young professionals need todayriosity, adaptability, teamwork, and
initiative T while encouraging students to make thoughtful career
choices and embrace their individuality.




EDUCATION

Celebrating witi-uture
IT Stars at Zhytomyr Polytech
University

i{? Grow with Viseven

la LI NI 2F 2AaS@SyQa O2YYAUlYSyid (G2 adzZIRNIAY3
participated if2K & 2 Y& NJ t 2 f &  Bifhday ek witlyaAdghSnisbiSKilla sha

Under the themé'Grow with Viseven,"our HR team created an interactive space where students
engaged in quizzes, hands activities, and an art flash mob titlédeave a Print in IT FutureThe
initiative encouraged students to explore the soft skills essential for success in tech careers.

Through interactive quizzes and a creative flash mob, students identigtnunication, critical
thinking, adaptability, teamwork, and emotional intelligencas top soft skills.




EDUCATION

University Practicat Viseven

o)
g i 9 Experience Within Our Teams

'ad LINL 2F 2AaS@SyQa 2y3I2Ay 3 &adzLILR NI F2NJ &2 dzi ¢
group of students to gain hands) experience within our teams.

Four technical students from Zhytomyr Polytechnic Institute joined under the mentorskyipubien
Matusevych Lead Fronend Developerexploring the practical side of IT and sharpening their
technical expertise. Alongside them, two linguistics students from the same university collaborated
with our Learning & Development SpecialishdHR Business Partnagaining insights into
communication, training, and peopfecused processes.

The program also extended internationally, as one student ftokfield College in the United
Kingdomjoined our HR team. Guided by aarning & Development Specialist, Sales Capability Lead,
andProcess Excellence Managéney experienced firshand how global HR practices connect with
organizational growth.

Through this university practice initiative, Viseven continues to bridge academia and industry, helping
students apply their knowledge, build essential skills, and prepare for future careers.

XNTOMUPCBbKA
NMONITEXHIKA

AEPXABHWIN YHIBEPCUTET

\> UCKFIELD
COLLEGE



EDUCATION

Kharkiv IT Cluster:
Building the Next Generation
of IT Professionals

‘Q;g;r Our Collaboration

As part of our collaboration with thharkiv IT ClusterViseven continues to invest in nurturing young
talent and strengthening the tech community.

This year, one intern specializingdroject Managemenjoined our Enterprise team under the
mentorshipof TetianaNetrybiichuk, Project Manager (Enterprise].he internship provided valuable
realworld experience and a chance to learn from industry professionals.

In addition, Viseven proudly took part as a membeBobtCamp2025 an initiative of Kharkiv IT Cluster
aimed at uniting companies, students, and future specialists. Guided again by Tégimaiichuk our

team contributed to building a supportive environment where aspiring professionals can develop their
skills and prepare for impactful careers in IT.

KHARKIV
IT CLUSTER




EDUCATION

Dual Education with

Zhytomyr Polytechnic
Institute

Dual Education

G +AaS@OSys ¢S 0StASOS GKIG SRdAzOFGA2Y YR Ol NX
launched aDual Education program in partnership with Zhytomyr Polytechnic Institudesigned to
support our employees who are also university students.

The program allows participants to combine academic studies with real work experience in a structured

way. While continuing their education, they gain practical skills directly aligned with their chosen field
and grow professionally within the company.

This yearntwo employees successfully completed the Dual Education progrdemonstrating how
effectively they were able to balance their roles at Viseven with university commitments. Their

achievement highlights the value of collaboration between business and education in shaping future
ready professionals.

XNTOMUPCBbKA
NMOJTITEXHIKA

NEPXABHWN YHIBEPCUTET
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Culture Compass

Culture Compass Initiative

'a LINIL 2F +AaS@SyQa O2YYAGYSyd G2 F2aGSNAy3 |
the Culture Compashmiitiative T abi-weekly internal email seriethat explores diverse cultural
practices, traditions, and values from around the world.

Each edition offers insights into topics such as international holidays, communication styledifevork

balance, and cultural etiquette, helping employees better understand global perspectives and navigate
crosscultural collaboration.
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< o BRI BALANCING
NEW YEAR, NEW CULTURES: *. . CRE PARENTHOOD & WORK —
HOW THE WORLD WELCOMES : A GLOBAL PERSPECTIVE

* FRESH BEGINNINGS glil

g .ii_ - Read more
Read more ﬂ 2 K ’ . \)
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HOW CULTURES AROUND > g’ RRIDE ACROSS
THE WORLD CHATTHEIR BORDERS —
WAY TO CONNECTION N ar? < v -
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Private Consultations
with a Psychologist

\
@f\@ Corporate Psychologist atiseven

As part of our ongoing commitment to employee wadlling, Viseven offers private consultations with our
corporate psychologist to all team members. These confidential sessions provide a safe space for

employees to discuss personal and professional challenges, manage stress, and develop emotional
resilience.

By prioritizing mental welbeing, Viseven continues to invest in a healthier, more balanced work
environmentt where individuals feel supported not only in their roles, but as whole people.




Psychological Support
Groupfor employees

@ Support Group for Employees

In Februaryt A 8 S@SyY ! 1 NI Ay St 4 closky Dpp&tRyroup Foryeinployeds with family
members serving in the Armed Forces of Ukraine. The initiative provides a safe space for sharing
experiences, emotional support, and stress management tools. Moderated by corporate psychologist
NataliiaDiiuk the group offers guided sessions with practical resources anthalgistrategies.

Key principles include confidentiality, mutual respect, and psychological safety, with meetings limited to
10 participantsfor meaningful peer connectiod. KA a A YA UAlF 0A QGBS NBFE SOua =
mental health and community resilience during times of national hardship.
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INITIATIVE

Mentorship Program

e Mentorship Program

In 2025 Viseven launchédentorship Progrant a companywide learning initiative designed to

support professional growth, encourage knowledge sharing, and strengthen collaboration across teams.
The program connects mentees with experienced Middle, Senior, and Hepelspecialists, enabling

both shortterm consultations and lorterm development partnerships.

Through structured mentorship sessions, employees can work on specific challenges, build new skills, a
receive guidance aligned with their career goals. Participation is fully integrated into working hours,
reinforcingx A a S éBiyiitthént to continuous learning, pe¢o-peer support, and a strong culture of
growth.

Volodymyr e
Frydel =2

Mentor Base = o
4 Manager P

Available for:

Short-term Mentorship
WHAT SHOULD PEOPLE KNOW ABOUT YOU BEYOND YOUR JOB TITLE?

Long-term Mentorship

Mohit Kumar
How to Start Your Mentorship Journey N Y

Reod the Progrom Choose Your Diffieutt Situation

Poge to find f o ‘

progrom detoils. - s : Portfolio Customer Mentoring and Coaching Skils: How to gui
WHAT SH

Available for: What v

Long-term Mentorship.

\ Short-term Mentorship




INITIATIVE

Insight Hubs

8 Insights Hubs

To support continuous learning and cragsmctional collaboration, Viseven launched timsight Hubst a
series of internal knowledgsharing sessions designed to keep employees informed, inspired, and
connected.

These regular events bring together team members from across departments to discuss emerging trend:
project experiences, industry insights, and innovative practices. Topics range from technical deep dives
and digital innovation to sustainability, wedeing, and leadership.

57 VISEVEN 7 VISEVEN

Insights Hub

Mental Hygiene:
Tools For Stress ) Business Strategy
Release After Work !
Olena Smolenko, J Alina Litus,
=) O [R) hD Can ‘: T ) Business Analyst
10.10.2025 5PM (GMT+3) | English 1; 00 (Kyiv time) E‘ngh:»h
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Insights Hub : Insights Hub

Thriving in the Al-Augmented
Development Era

R

08.04.2025 17-00 (GMT+2) English

Speakers:

J Oksana M
i @ Lyn Zaini,

Artem Kobrin, (7] (0} IR Tk

Head of Cloud Practice at Neurons Lab / SET University Lector 26.09.2025 5 pm (GMT+3) James Joeriman, A

English




INITIATIVE

Career Code

Your Career Code

Viseven create@areer Code a free career support program for Ukrainian junior IT specialists. Within
the initiative, participants took part it5 consultationswith Viseven recruiters, received personalized
feedback on their CVs and Linkedin profiles, and gained real tips on how to standhaull uff, only clear
and actionable advice.

The program also revealed the directions our participants are most passionate about.

A majority,63% are planning to grow in Software Engineering, whil&oare focused on QA Engineering.
We believe that everyone deserves a fair chance to groespecially those taking their very first step
into the tech world.

With Your Career Code, we are giving back to the community and supporting the next generation of IT
professionals with transparency, empathy, and meaningful action.

V7 VISEVEN
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ﬂa rEE r chE 15 consultations with Viseven recruiters

L%

Personalized feedback on €Vs and
Linkedin

W —
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Real tips on how to stand out — no fluff




Philanthropic Impact




PHILANTHROPIC IMPACT

Help provided toArmed
Forces of Ukraine in 2025

Viseven Charity Fund

902Cft 29 Mavic T3 Antidronesystem
Tech T-4a KA NXi & Mobile Car Repair
SljdzA LIY Sy i Shop

Fundraised and donated




FUND SUPPORT

Lots of socks Initiative with
Sunny Children Fund

Initiative with Viseven

Traditionally Viseven Team joined a local initiative #lotsofsocks and bought special socks to support the
activity of the Sunny Children Fund. During the event we gath&08@ UAHfor Sunny Children Fund.




FUND SUPPORT

Lots of socks Initiative with
Sunny Children Fund




